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ABSTRACT

Nowadays, in the Information Age, Knowledge Capital is not only one of the crucial assets of the organization but also an important field of investment. The Knowledge Capital is being continuously increased by both modern e-learning and traditional  training. Although e-learning seemed to be a sort of panaceum to the modern education model problems still the real efficiency of traditional training due to its’ results characteristics proves to be highly valuable.

It is widely believed that this sort of investment brings huge returns. There is even at least a couple of known methods on calculating the prospect return on investment in Knowledge Capital. 

However, the possibility is there, the methodology of estimating possible return on investment (ROI) in case of professional trainings with the positive outcome of such a calculation do not create an important factor while deciding upon taking a specified training. 

Our research proves that although the ROI calculating process is well known its’ implementation seems to be very limited.

Basing our research on current business and academic trainings we will deliver the detailed score of the ROI in Human Capital key factors.

Having obtained the aim of our research we will deliver the hard evidence of  the ROI methodology and Intellectual Capital Efficiency index (ICE) application in decision making process in regard of continuous investment in Knowledge Capital. 

We believe that this research result will encourage HC Managers to use this model in planning future investments in trainings.
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