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ANALYZES THE CHANGE OF THE INCOME TAX ART 21/2008  ABOUT  PERSONAL TAX PLANNING IN ONE OF INDONESIAN STATE OWNED COMPANY (PT “X” PERSERO)

To develop a nation country, the government needs a large amount of fund that is paid by people. As the most potential sources for national income continuously development of Indonesia, tax can be considered as a transfer of resources from private sectors to public sectors which more or less Influencing power of expense from private sectors. 
Tax planning is not only minimalist the company tax burden. Precisions, accuracy in calculating is also one of way to plan income tax article 21 to avoid any extra taxes in the future. Accuracy in calculating will have impact on annual tax return held by the company.

Generally the purpose of this research are to analyses and arrange tax planning article 21 about the income tax of employees of PT “X” (Persero) known as stated owned company for civil servant social insurance without violating tax rules in order to minimize tax liability and to find the other alternative tax planning to respond the changes of the tax regulation No 36 / 2008. The Methods of research is analyzed study on PT “X” (Persero). The research design is descriptive study. The result of descriptive study shows that tax regulation No. 36 / 2008 shown lots of changes from the previous tax regulation No. 17 / 2000. The changes involved of a) personal allowances, b) the tax rates, c) maximizes cost position, d) obligation to own an NPWP. To minimized the Income Tax Burden that the company must been paid, the company should implement the tax planning of the new tax regulation No 36 / 2008.  
Key words: Personal allowance, Tax Planning, NPWP, Personal Tax 

Introduction 
As an ongoing activity, development has main objectives, which is to improve the welfare of the people. To realize these goals need to consider issues of development financing. Taxation has existed since the birth of early civilizations, and its part of the price to be paid for living in an organized society such as government. To develop a nation, the government needs a large amount of fund that is paid by people. Taxation is very important for every country, because taxes should be the main income source of its government to operate its functions as a public organization. 
  Tax revenue is the most dominant source because it is proved from the figures contained in Budget Revenue and Expenditure (Budget) from year to year, which indicates that tax revenues continued to increase. Our ministry of finance stated  that the addition is intended to increase state revenue, tax revenues will also be directed to provide a limited stimulus to support economic growth of higher quality.
 For example, Indonesia's economic growth continues to increase in 2007 to reach 6.3%, higher than the previous year (5.5%). Expansion of economic growth This high growth supported by the household sector consumption 5.0% (share of 63.5%), investing 9.2% (24.9% share), and the high export performance of 8.0% (29.4% share).
  For the countries, the larger tax amount that received would be better for the state finances, but for both taxpayers which are an individual taxpayer or the company taxpayer are always considered a tax burden thus the smaller amount of taxes paid will increase profit. This is in accelerate with one of human nature called is economical. "To measure the performance of the Directorate General of Taxes improvement can be seen from the Directorate General of Taxation revenue growth above the GDP growth and inflation rates, or the so-called tax basis, from the relevant years," said Director General of Taxes Darmin Nasution in Jakarta. Number of performance improvements that, according to him, showing extra effort that additional efforts are undertaken to increase revenue. "The year 2007 recorded the highest revenue performance improvement of 8.09 percent. In 2006 of 6.78 percent, the year 2005 amounted to 5.74 per cent, in 2004 was 4.83 percent, the year 2003 is 7.09 percent, and in 2002 for 5.50 per cent, "said Nasution.

On the other hand fiscuss was made various efforts for greater tax revenue sometimes creates the impression of far-fetched and not heed the rules.  Taxpayers should not allocate funds to pay some tax debt when the tax theoretically would be paid in accordance with the taxpayer's ability (ability to pay). 
. Indirectly this situation resulted in the company's cost that finally made the company unable to compete, not even the possibility that the company threatened its survival.
By using self-assessment system, were also underlies the business made tax planning for the company. Self-assessment system will give an opportunity and trust that the government represented by fiscuss to the taxpayer in order to calculate, and pay a nominal tax themselves indebted. On the other hand fiscuss do not believe whether the taxpayer has an honest count, deposit, and tax reporting. So, herein the distrust  happens, the mutual distrust between taxpayers and the Directorate General of Taxation as a tax institution.
 In addition, indications of alleged corruption among tax officials with tax payers. With a background of human nature, then there are trends of each taxpayer to attempt to minimize the amount of taxes paid, by applying the principle of efficiency, in addition to the principle of equality (fairness), certainty (certainty), and convenience (the time of collecting taxes).
To deal with this, companies need to focus on strategic planning, organization, operation, and control especially in the areas of taxation in order to maximize tax efficiency. According to Crumbley, tax planning is systematic analysis of deferring tax options aimed at the minimization of tax liability in current and future tax periods.
  One of the companies that make tax planning is PT “X” (Persero) which is one of the state-owned companies in order to manage the government pension fund. This research focuses on how to analyses and arrange tax planning article 21 about the income tax of employees of PT “X” (Persero) known as stated owned company for civil servant social insurance without violating tax rules in order to minimize tax liability and to find the other alternative tax planning to respond the changes of the tax regulation No 36 / 2008. The goal is to minimize cash expenditures and the tax burden so as to create a company with financial efficiency based on efficiency goals of the tax burden to be paid, ultimately it will affect the achievement of maximum profit for taxpayer.
Based on the background and the details above, there are important problems to be solved, this is what makes a writer interested in knowing whether there is a relation of the changes of  Act 36, 2008 to the income tax of employees of PT “X” (Persero) known as stated owned company for civil servant social insurance without violating tax rules in order to minimize tax liability. 
Review Literature
Many tax experts provide understanding or definition of different taxes, but the various definitions have  the same purpose. Many definition of tax can be arrived from the expert, for example, Sommerfield, tax is transfer of resources, that’s compulsory from private sector to government sector based on provision of law, without directly and equally government reward, in order the government able to operate public activities.
 Adriani stated a definition of tax in dutch in the following statement, Belasting. De beffing, wear door de overheld zich door midded van jurisdische dwangmiddelen verschaft, om de publieke butgaven te bestriden, zulke zonder enige prestatie daartegenover te stellen, This definition  translated by R.Brotodihardjo Santoso in his book "Introduction to Taxation" expressed understanding of the following taxes: Tax is a contribution to the country that can be imposed is payable by the compulsory pay according to the legislation by not getting achievements again, who can be appointed immediately and that use to finance general expenses associated with the task to organize the state government 
. This definition is more focused on the function of the tax budgedtaire functioned as one source of government revenue, while other functions are functions regulerend (-rule). The definition is mentioned by Rochmat Soemitro : Tax is a contribution to the treasury of the people under the law can be enforced and which does not have reciprocal services (performance counter) which can be shown directly and is used for general expenses 
. 
According to those definitions, there are four characteristics of tax:

1. Tax is transfer resources from private sector to the government. In Indonesia, there are 2 levels of regional government, which have an authority to levy taxes. The are first regional government (provincial level) and second regional government ( kabupaten and kota).
2. Based on legal laws.
3. Tax payment without directly and equally pointed rewards from government to tax payer, in terms of an individual taxpayer
4. Tax revenues will be used for the government expenditures both regularly expenditures or development expenditures. 
Taxes cannot be levied without public acceptance (or their representatives at parliament), so the government always inform the tax regulation to people in order to realize their obligation to pay taxes. In another hand, however, tax is a taxpayer’s burden and it will reduce his welfare. As the result, some people never realize to fulfill tax obligations. Moreover for some people, if there is a chance to not pay tax or to decrease the amount of tax they will do it. They will avoid paying taxes. In order to minimize the tax liability, can be done by various ways, whether that still satisfy the requirements of taxation (Lawful) and in violation of tax laws (unlawful) through tax avoidance and tax Evasion . which are:
1. Tax Avoidance is a term used to described the legal arrangements of a taxpayer’s affairs so as to reduce his tax liability. It’s often to pejoratives overtones, for example it is use to describe avoidance achieved by artificial arrangements of personal or business affair to take advantage of loopholes, ambiguities, anomalies or other deficiencies of tax law. Legislation designed to counter avoidance has become more commonplace and often involves highly complex provision.
 
2. Tax Evasion is the reduction of tax by illegal means. The distinction, however, is not always easy. Some example of tax avoidance schemes include locating assets in offshore jurisdictions, delaying repatriation of profit earn in low tax foreign jurisdictions, ensuring that gains are capital rather than income so the gains are not subject to tax ( or a subject at a lower rate), spreading of income to other tax payers with lower marginal tax rates and taking advantages of tax incentives.

Tax avoidance is tax affairs within the lawful, and it will makes the taxpayers making a plans in tax events in very careful way. In general, tax planning  refers to engineer the business processes and transactions that taxpayers in tax debt to a minimum amount, but still in the frame tax laws. As an arrangements of a person’s business and/or private affairs in order to minimize tax liability. However, tax planning can also be interpreted as a tax planning obligation in full, correct, and timely information so that it can be optimized to avoid waste of resources.
According to the principles of efficiency, tax collection is not higher than the tax collected or intended to taxation should be implemented with minimum payment. A good tax system is the administration or fulfillment of tax obligations by taxpayers, carried out with the least possible cost on the one hand, and tax revenues large enough on the other (government).
In this case, tax planning is the first function in tax management. At this stage, management at first must conduct research on the collection and tax laws in order to determine the method of tax savings will be companies, the emphasis of tax planning is to minimize corporate tax liabilities .
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 The purpose of tax management 





General tax planning always begins with convincing whether a transaction or event having an impact on taxes. If the incident has a tax impact, whether the impact can be made to exclude or reduce the amount of tax or even  furthermore, if the tax payments may be delayed and etc. Tax planning is a process of choosing relevant  tax factors and non tax factors to indicate what, when, how and with whom the transaction will be held and many other decisions making
 
There are many factors that combine to motivate managers of organizations to seek to reduce taxes, provided the cost of doing so is not too high. This is because tax planning requires making changes, and doing so is not cost free, nor are the rewards certain. First, the details of taxation are hideously complex. Second, the cost of complying with tax rules (e.g., preparing tax returns and providing details requested by tax auditors) can be significant. Not only can it be costly to figure out how much to pay but also who to pay and when to pay.
Most people think that minimizing taxes should be the goal of tax planning. This is shortsighted, because taxes are only one factor, in the mix of costs and other factors that generate the amounts most often taxed: profits and wealth that annual cash effective tax rates are not very good predictors of long-run cash effective tax rate and thus, are not accurate proxies for long-run tax avoidance.
 Furthermore, strategies that reduce taxes are rarely low cost. Tax strategies are also risky: Changing operations to save taxes often results in an increase in long-term administrative costs and generates uncertain returns because tax laws can change  and tax rules themselves are all too often obscure at best.

The concept of Income Tax Law Changes No. 36 Year 2008 

Tax Act No. 36 of 2008 provides a lot of changes in income tax law previously known as Act No. 17 of 2000. These certainly provides a major influence on the calculation of income tax paid by the company.

A. Changes in taxable income (Article 7 of Act 36 of 2008)
Article that gives a big impact is the change in taxable income of Article 7 paragraph 1 is considered more friendly than the provisions of previous legislation. The concept of change in Income Tax Act No. 36 Year 2008 can be seen from the following table:
Table 2.1: Comparison of Non Taxable Income for Individual Taxpayer (NTITP/PTKP)  Law No. 17 Year 36 Year 2000 and 2008
	
	Act 17 of 2000 (IDR)
	Act 36 of 2008 (IDR)
	Deviation (IDR)

	Taxpayer
	13,200,000, --
	15,840,000, --
	2,600,000, --

	Addition for  Married Taxpayer
	1.200.000, --
	1,320,000, --
	120,000 --

	Addition for Working Wife who combines assets and her incomes
	13,200,000, --
	15,840,000, --
	2,600,000, --

	Addition for Dependent family member by blood and marriage in direct lineage, and adopted children, max 3 persons, for each person
	1.200.000, --
	1,320,000, --
	120,000 --

	Max dependents
	K / 3
	K / 3
	 -


B. Tax Rate Changes Article 17
As we know that an effective tax rate (ETR) can be defined as a measure intended to estimate the real tax burden on an economic activity. King and Fullerton consider a domestic investment financed by domestic saving.However, the methodology can be extended to the complex taxation of international investments and multinational companies, as was done by Alworth (1988), OECD (1991), Gérard (1993), Devereux and Griffith (1998), and Devereux (2003). 

Other fundamental changes are on the tax rate changes in Article 17 of Law No. 36 of 2008 is about:
· Personal  Rate’s tax payer - change provisions of the previous Act.
· Tariff company tax payer - change provisions of the previous Act.
· Company’s rate tax payer - the addition of provisions of the Act before
· Dividend Rate received by private tax payer- the addition of
provisions of the Act before 
This research will be devoted to changes of individual income tax rates (WP OP), with the following provisions:

Table 2.2 Rate Personal WP (Article 17 paragraph (1) letter a) Law No. 17 Year 2000
	No.
	Taxable Incomes
	Tariff

	1.
	Up to (IDR) 25.000.000, --
	5%

	2.
	Exceeding 25,000,000, -  up to (IDR) 50.000.000, --
	10%

	3.
	Exceeding (IDR)50.000.000, - up to (IDR) 100.000.000
	15%

	4.
	Exceeding (IDR)100.000.000, -  up to (IDR)200.000.000, --
	25%

	5.
	Exceeding (IDR)200.000.000, --
	35%


 Source: Income Tax Act No. 17 of 2000 

Table 2.3 Decision Changes Article 17 of Law No. 36 Year 2008
	No.
	Taxable Income
	Tariff

	1.
	Up to (IDR) 50.000.000, --
	5%

	2.
	Exceeding (IDR)50.000.000, - up to (IDR) 250,000,000
	15%

	3.
	Exceeding (IDR)250.000.000, - up to (IDR) 500.000.000, --
	25%

	4.
	Exceeding (IDR)500.000.000, --
	30%


 Source: Income Tax Act No. 36 of 2008
C. Maximum Term Cost Changes
Table 2.4 Changes of Officials Cost
	Officials Cost  for Act  No. 17 Year 2000
	Officials Cost for Act No. 36 Year 2008

	(IDR) 108,000 per month
	(IDR) 500,000 per month

	(IDR). 1,296,000 per year
	(IDR) 6.000.000 per month


Source: PMK 250/PMK03/2008 
D. Liability To Own NTITP
Table 2.5 Sanctions if Taxpayer does not have NTITP
	Type of Tax Cutter
	Tariff Rate NTITP to  NTITP

	Article 21
	20% higher

	Article 22
	100% higher

	Article 23
	100% higher


Source: Income Tax Act No. 36 of 2008 

METHODOLOGY
Research Object
Research was conducted at PT “X” (Persero), as one of the stated own company which addresses at Suprapto Lieutenant General, Budget and Accounting Division, Office Building, Block B second floor, central Jakarta. This research was held for 2 (two months), since February to March 2008.
Methodology
 Descriptive method was used in this research. Mentioned is a descriptive study of the independent variables, that is without making comparisons, or connect with other variables. This descriptive study aims to describe of the attributes or characteristics of a situation. 
Results of research and discussion 

The calculating income tax methods of employees working at PT “X” is  using the income tax calculation incurred by  companies, The changes will also affect the amount of income taxes paid and ultimately affect the implementation of corporate tax planning. Differences tax calculation before  Act No. 17 Year 2000 and Act No. 36 Year 2008 can be seen as follows:
A. Sample Calculation of Income Tax for the Manager of the K / 1
	Table 4.3 Calculation of the Tax Group Manager

	
	Act No. 17 / 2000
	Act  No. 36 / 2008

	Basic Salary
	7,204,000.00
	7,204,000.00

	General overpriced Allowances
	2,939,000.00
	2,939,000.00

	Company Benefits
	4,547,000.00
	4,547,000.00

	Transport Allowance
	1,591,000.00
	1,591,000.00

	Take Home Pay (THP)
	16,281,000.00
	16,281,000.00

	Work Accident Assurance
	39,100.00
	39,100.00

	Death Assurance
	48,800.00
	48,800.00

	Total Gross Income
	16,193,100.00
	16,193,100.00

	Deduction :
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	325,620.00
	325,620.00

	Pension Contributions
	540,300.00
	540,300.00

	Post employment benefit
	74,200.00
	74,200.00

	Total Deduction
	1,048,120.00
	1,440,120.00

	Net Income (monthly)
	15,144,980.00
	14,752,980.00

	Net income (yearly)
	181,739,760.00
	177,035,760.00

	Deducted by NTITP (K / 1)
	15,600,000.00
	18,480,000.00

	Indebted Income Tax
	166,139,760.00
	158,555,760.00

	Taxes payable
	27,826,500.00
	18,853,300.00


Source: Human Resources Division PT “X” Persero, (processed data) 
In the calculation of Income Tax Manager of the group (C / I) happens a tax savings of about (IDR). 8,973,200.00 This is caused by an increase in office costs from 108,000 to 500,000, an increase in taxable income from 15,146,800.00 to 18,480,000.00 and a decrease in levels of tax rates. Based on Act No. 17 of 2000, the taxpayer (the low level manager) are at tariff levels (5% X 25,000,000.00 + 10% x 25,000,000 + 15% X 50,000,000.00 + 25% X 66,306,000.00) to the Income Tax payable IDR 27,826,500.00, while based on Act No. 36 Year 2008 taxpayers are on the layer (5% x 50,000,000 + 15% X 109,853,300.00) to the Income Tax payable becomes lower, in the amount oe IDR 18,853,300.00. If the group General Manager of the PT “X” (Persero) consists of 11 people, so the changes of this Act and continue to use methods payment of corporate taxes paid, the average tax savings can be obtained for (11 people x (IDR) 8,973,200.00 = IDR 98,705,200.00). 
B. Sample Calculation of Income Tax to the Head of Division with the (K / 1)
	Table 4.4 Calculation of Income Tax 21 Head of Division  Group

	
	Law No. 17 / 2000
	Law No. 36 / 2008

	Basic Salary
	5,264,000.00
	5,264,000.00

	General overpriced Allowances
	2,149,000.00
	2,149,000.00

	Company Benefits
	3,327,000.00
	3,327,000.00

	Transport Allowance
	1,164,000.00
	1,164,000.00

	Take Home Pay (THP)
	11,904,000.00
	11,904,000.00

	Work Accident Assurance
	28,570.00
	28,570.00

	Death Assurance
	35,712.00
	35,712.00

	Total Gross Income 
	11,839,718.00
	11,839,718.00

	Deduction:
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	238,080.00
	238,080.00

	Pension Contributions
	394,800.00
	394,800.00

	Post Employment Benefit
	54,200.00
	54,200.00

	Total Deduction
	795,080.00
	1,187,080.00

	Net income (monthly)
	11,044,638.00
	10,652,638.00

	Net income (yearly)
	132,535,656.00
	127,831,656.00

	Deducted by NTITP (K / 1)
	15,600,000.00
	18,480,000.00

	Indebted Tax Income
	116,935,656.00
	109,351,656.00

	Taxes payable
	15,483,900.00
	11,402,740.00


Source: Human Resources Division PT “X” Persero, (processed data) 
In the calculation of income tax for the Head of the group (K / I) happens a tax savings of about (IDR). 4,081,160.00. if the Head of the group “X” PT (Persero), consist about 29 people, and with law changes the income tax and the payment method to retain the company paid the tax, the average tax savings can be obtained for 29 people x (IDR). 4,081,160.00 = (IDR). 118,353,640.00
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	Table 4.5 Sample Calculation of Income Tax Functional Group 

	
	Law No. 17 / 2000
	Law No. 36 / 2008

	Basic Salary
	3,928,000.00
	3,928,000.00

	General overpriced Allowances
	1,605,000.00
	1,605,000.00

	Company Benefits
	2,483,000.00
	2,483,000.00

	Transport Allowance
	868,000.00
	868,000.00

	Take Home Pay (THP)
	8,884,000.00
	8,884,000.00

	Work Accident Assurance
	21,321.60
	21,321.60

	Death Assurance
	26,652.00
	26,652.00

	Gross Income Amount
	8,836,026.40
	8,836,026.40

	Deduction:
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	177,680.00
	177,680.00

	Pension Contributions
	294,600.00
	294,600.00

	Post Employment Benefit
	40,450.00
	40,450.00

	Total deduction
	620,730.00
	1,012,730.00

	Net income ( monthly)
	8,215,296.40
	7,823,296.40

	Net income (yearly)
	98,583,556.80
	93,879,556.80

	Deducted by NTITP (K / 1)
	15,600,000.00
	18,480,000.00

	Indebted Tax Income
	82,983,556.80
	75,399,556.80

	Taxes payable
	8,697,525.00
	6,309,925.00


Source: Human Resources Division PT “X” Persero, (processed data)
In the calculation of Income Tax for the functional groups (C / I) happens a tax savings of about (IDR). 2,387,600.00., If the functional groups on “X” PT (Persero) consist of 85 people, so with the change of this Act and continue to use the payment methods the company paid taxes, the average tax savings can be obtained for 85 people x (IDR). 2,387,600.00 = 202,946,000.00 
D. Sample Calculation for Income Tax Assistant Manager (K / 1)
	Table 4.6 Calculation of Income Tax Assistant Manager Group 

	
	Law No. 17 / 2000
	Law No. 36 / 2008

	Basic Salary
	3,276,000.00
	3,276,000.00

	General overpriced Allowances
	1,869,000.00
	1,869,000.00

	Company Benefits
	1,164,000.00
	1,164,000.00

	Transport Allowance
	525,750.00
	525,750.00

	Take Home Pay (THP)
	6,834,750.00
	6,834,750.00

	Work Accident Assurance
	16,400.00
	16,400.00

	Death Assurance
	20,500.00
	20,500.00

	Gross Income Amount
	6,797,850.00
	6,797,850.00

	Deduction
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	136,695.00
	136,695.00

	Pension Contributions
	245,700.00
	245,700.00

	Post Employment Benefit
	33,750.00
	33,750.00

	Total Deduction
	524,145.00
	916,145.00

	Net income ( monthly)
	6,273,705.00
	5,881,705.00

	Net income (yearly)
	75,284,460.00
	70,580,460.00

	Deducted by NTITP (K / 1)
	15,600,000.00
	18,480,000.00

	Indebted Tax Income
	59,684,460.00
	52,100,460.00

	Taxes payable
	5,202,660.00
	2,338,465.00


Source: Personnel Division “X” PT (Persero), the data is processed
In the calculation of Income Tax Assistant Manager group (K / I) happens a tax savings of about (IDR). 2,864,195.00, if the group Assistant Manager at PT “X” (Persero) consists of 44 people, so with the change of this Act and continue to use the payment methods the company paid taxes, the average tax savings can be obtained for 44 people x (IDR). 2,864,195.00 = 126,024,580.00 .
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	Table 4.7 Calculation of Income Tax for  Staff Experts Group

	
	Law No. 17 / 2000
	Law No. 36 / 2008

	Basic Salary
	4,045,000.00
	4,045,000.00

	General overpriced Allowances
	1,652,000.00
	1,652,000.00

	Company Benefits
	2,230,000.00
	2,230,000.00

	Transport Allowance
	894,000.00
	894,000.00

	Take Home Pay (THP)
	8,821,000.00
	8,821,000.00

	Work Accident Assurance
	21,100.00
	21,100.00

	Death Assurance
	26,500.00
	26,500.00

	Gross Income Amount
	8,773,400.00
	8,773,400.00

	Deduction 
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	176,420.00
	176,420.00

	Pension Contributions
	303,375.00
	303,375.00

	Post Employment Benefit
	41,600.00
	41,600.00

	Total Deduction
	629,395.00
	1,021,395.00

	Net income (monthly)
	8,144,005.00
	7,752,005.00

	Net income (yearly)
	97,728,060.00
	93,024,060.00

	Deducted by NTITP
	15,600,000.00
	18,480,000.00

	Indebted Tax Income
	82,128,060.00
	74,544,060.00

	Taxes payable
	8,569,200.00
	3,727,200.00


Source: Personnel Division “X” PT (Persero), the data is processed
In the calculation of Income Tax Expert Staff groups (K / I) happens a tax savings of about USD $ 4,842,000.00. , If the class expert staff at “X” PT (Persero) consist of 10 people, and with this law change and the company continue to use the method covered by co(IDR)orate tax payments, the average tax savings can be obtained for 10 people x (IDR). 4,842,000.00 = 48,420,000.00.
[image: image4]
F. Sample Calculation of Income Tax for Implementing Classes (K / 1)
	Table 4.8 Calculation of Income Tax for Implementing Class

	
	Law No. 17 / 2000
	Law No. 36 / 2008

	Basic Salary
	1,691,000.00
	1,691,000.00

	General overpriced Allowances
	689,000.00
	689,000.00

	Company Benefits
	1,066,000.00
	1,066,000.00

	Transport Allowance
	373,000.00
	373,000.00

	Take Home Pay (THP)
	3,819,000.00
	3,819,000.00

	Work Accident Assurance
	9,150.00
	9,150.00

	Death Assurance
	11,457.00
	11,457.00

	Gross Income Amount
	3,798,393.00
	3,798,393.00

	Deduction
	
	

	Official Cost 
	108,000.00
	500,000.00

	Social Security Contributions
	76,380.00
	76,380.00

	Pension Contributions
	126,825.00
	126,825.00

	Post Employment Benefit
	17,500.00
	17,500.00

	Total Deduction
	328,705.00
	720,705.00

	Net income ( monthly)
	3,469,688.00
	3,077,688.00

	Net income (yearly)
	41,636,256.00
	36,932,256.00

	Deducted by NTITP
	15,600,000.00
	18,480,000.00

	Indebted Tax Income
	26,036,256.00
	18,452,256.00

	Taxes payable
	5,207,700.00
	2,338,450.00


Source: Personnel Division “X” PT (Persero), the data is processed
In calculating income tax for Implementing classes (C / I) happens a tax savings of about USD $ 2,869,250.00, if group executive at PT “X” (Persero) in which there are consists of 240 people groups that most positions are operators, then with the change of this Act and the company continue to use the payment method taxes borne by companies, the average tax savings can be obtained for 240 people x (IDR). 2,869,250.00 = 688,620,000.00
Table 4.9 Comparison of Income Tax Payment Act No. 17 of 2000 and the Income Tax Act No. 36 of 2008
	No
	Description
	Law No. 17/2000 (series 1)
	Act No. 36/2008 (series 2)

	1
	Managers (11 people)
	306,091,500.00
	207,386,300.00

	2
	Head Of Division (29 people)
	449,033,100.00
	330.679,460.00

	3
	Functional (85 people)
	739,289,625.00
	536,343,625.00

	4
	Assistants Manager  (44 people)
	228,917,040.00
	102,892,460.00

	5
	Staff experts (10 people)
	85,692,000.00
	37,272,000.00

	6
	Implementing (240 people)
	1,249,848,000.00
	561,228,000.00


  Source: Personnel Division “X” PT (Persero), the data is processed
Graph 4.4 Comparison of Income Tax Payment Act 17/2000 and 36/2008
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4.2.4 Analysis of Income tax planning that has carried out 21 companies
This Company (PT “X”) has been conducted tax planning to minimize corporate income tax burden, as are follows:
a. Payroll System employees
Tax planning which is implemented now is a tax that is borne by the company on all employee income except income from production services. Production services and gratification at this company will charge a tax to the recipient (employee).
b. Medical Reimbursement
At this time replacement treatment imposition of reimbursement where there are elements of employee income taxes in it and has cut tax burden company. Studies in reimbursement of tax payments can indeed be claimed as deductable expenses on corporate financial fiscal reporting, but the author feels are less effective. this can be seen with the increasing burden on the employee's treatment.
There are some tax saving alternatives that could be further study by PT “X” for reimbursement of medical staff to recommend that treatment through the provision of cooperation to spread of community pharmacies and hospitals to efficient the corporation tax burden. Besides saving alternative to other tax, by involving employees in the current insurance program. In this case the company charged only payments each month to claim the insurance and Management.

Examples of simulation calculation in medical reimbursement Reimbursement
	
	Budget
	Realization

	Medicine 2006:
	(IDR). 2,740,683,380
	(IDR). 3,259,903,926

	Medicine 2007:
	(IDR). 3,330,842,142
	(IDR). 4,334,895,075

	Medicine 2008:
	(IDR).3.844.020.000
	(IDR). 3,983,636,873


Source: Budget Division Accounting PT “X” Persero (processed data)
With the maximum tax payable at 30% then, outstanding Income Tax amounted to IDR 977,971,177 for the year 2006, IDR 1,300,468,522 for the year 2007 and (IDR) 1,195,091,061 for the year 2008.
If the company includes employees in insurance programs, the budget must be spent more definitive and does not appear greater realization of the budget setting and benefits for employees are able to right their money back if for a certain period of treatment does not claim on the insurance company. 
c. Travel Cost (Cost Travel Agency)
Travel costs is given in cash in the form of money (lumpsum), subject to tax from the total money earned by the employees and following income tax rate.
Tax planning is recommended against the imposition of official travel are as follows:
· If the imposition of CTA is in the coverage area of a branch office then it will be taxed to the daily expenditure such as for transportation and other allowance.  All these components will be covered by the company and as company tax burden. The plane tickets and hotels will be provided by the companies, that are not subjected to employees income tax 21.
· If the imposition of CTA is not in the coverage area of the branch office, flights allowance and hotelswill not be  paid as reimbusment. It will be given as  lumpsum  so  all the components of CTA would be taxed, unless the tickets and hotel payment directly provided and designated by the company.
· If the CTA’s imposition of the external part of PT “X”
Payment will be done in lumpsump and the tax would be borne by the company.
Analysis of taxing lumpsump CTA’s, can be viewed through the following calculation:
If the tax payable in the OPD lumpsump, then an employee who was about to perform outside of the city (i.e, makasar) will receive a ticket + money, + food allowance of (IDR) 5,300,000 in taxes which is paid by the company for  5% X 5,300,000 = 265.000, --
If, PT “X” apply tax payments that are not lumpsump to employees with an allowance separate components with components other official travel money, the company will paid the tax about 5% x (IDR).1,000,000 = 50,000. Thus tax saving can be saved over 1 employee is (262000-50000 = 212,000).
d. Registration Tax Payer Identification Number (TPIN/NPWP)
So far, not all employees have TPIN because the previous Income Tax Act allows the employees for not having the TPIN, if  the income derives from a single source of payment and reporting companies TPIN by fulfilling tax return.
However, the new Income Tax Act requires employees to have TPIN to avoid administrative sanctions, because every taxpayer shall be obliged to register at the office of Directorate General of Taxes in the district in with the taxpayer resides or is domiciled. In order to face the changes from the new Income Tax Act PT “X”  should immediately register all of its employees to get TPIN, because as of January 1, 2009  if the tax payers who obtain income more than NTITP does not have TPIN, then they will be get sanctioned  as mention bellow

- Tax Article 21:  rates 20% higher

 -Tax Article 22:  rates 100% higher
CONCLUSION
The function of  tax cannot be separated from the purpose of the tax collection, meanwhile the purpose of tax collection cannot be separated from the purpose of the state. The purpose of tax must be in coordinate with the purpose of state. Both purposes based on the purposes of public. Levying tax from public must be used for public needed, promoting economic welfare and creating a sound infrastructure for business. This research indicates that the allowance will produce max tax burden as the employee gain more income compared with base salary. Income tax calculating using the running method will produce accurate calculation compared with legal condition.

As the conclusion allowances will reduce the company tax fee with certain condition and in the term by the law. And as a suggestion Direktorat Jendral Pajak to form supported legislations of employee with fluctuate income along with the new income tax regulation. That’s why the  Application of Income Tax Act  No. 36 of 2008 have implications for income tax payments art 21 of PT “X” (Persero). Implementation is done through the adjustment calculation systems and procedures tax income art 21 employees to changes in taxable income, tax rate, and maximum cost of office employees. With the increasing of NTITP,  tax rates and increasing of the official cost, it will give impact on the corporate tax paid, which are lesser than usual. This happens because, the smaller the amount of the tax burden borne by taxpayers, it will be also smaller tax for the state. This common happen as promoting economic welfare and creating a business infrastructure and the philosophy of tax levy is o ensure harmonization in all aspect in nation life. So, even the government need money from tax to pay all the government expenditures, the state still have to be pay attention to the equality and equity of the harmonization in tax. For the company, this will be an advantages, and make more tax saving. 
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