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Abstract: After the 2008 crisis, the entire world needs a new vision of management. The profits are no longer the main priority. The sixth managerial mission (continuing the already existing five primary missions expressed by Henry Fayol over 150 years ago: planning, organizing, stimulating, control and evaluation) is social responsibility.  The social responsibility of the firms means environmental protection, actions against global- warming phenomenon as well as the improvement of quality activities towards clients (external- buyers; internal- employees). Within the framework of social responsibility,  the 21st century managers must offer equal chances to both men and women because in both social and economic life and just as well as in personal life, women play a complementary and indispensable role in supporting men’s abilities. Over the last 20.000 years, mankind has evolved based on anthropological order and now is the time for achieving the next stage of human development that will determine the true equality of chances for both sexes in order to obtain a new human society based on an intelligent economy. 
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 “The 21st century will be either one of faith or none at all”
- as a paraphrase to the hope of a visionary intellectuality, the present study will attempt to illustrate and demonstrate a different opportunity for human evolution as one which predicts the future as being under the sign of an intelligent economy.
The leaders of the world, the geo-strategic managers as well as visionary thinkers have already begun to promote decisions
 and studies
 dedicated to a new kind of economy conceived as a continuation of the natural one, but from a superior standpoint within human evolution. As seen in the long run, the advantages of the political ideals of promoting equal chances for both men and women within the social, political and economical aspects of life present difficulties on the short term, especially because of the increase of funding necessary to fulfill the World Organization for Development’s requirements. However, once these requirements will be satisfied, the costs will be neutralized through the positive effects that will be incorporated within all aspects of human life. The increase on women’s role to the same extent as that of men’s will offer human society a different shape which will allow feminism to correct masculine side’s aggressive, sometimes irresponsible attitudes that may prove themselves potentially disastrous to the future of our planet. The chances for both sexes to equally take benefit from political, social and human resources could be translated into a more efficient functioning of economy, an institutional amelioration as well as a dynamic increase of life’s quality. All these characteristics open the way for the future ‘intelligent economy’.
1. The analysis of the recorded results regarding the equality of chances within an economically developed country.
In order for treating this subject, there has been taken into account the evolution of feminist activity in the US during the period 1970-2004. The US have been chosen here as an example because of two reasons; on one hand, the US present positive indicators for both social and economical aspects and, on the other hand, any form of discrimination within the US is considered to be illegal. The conclusions of the present study are based on the analysis of statistic records published by the American Congress within the Department of State for Labors’ ‘File no. 985 of May 2005’.

1.The level of employment for population with children over 18 years old, aged between 7-17 years old, and with no children:
a) A discrepancy between men and women may be observed within the first statistic group.

b)The level of employment for women with children has risen from 47.4% (1970) to 70% (2004).
2.High school Graduates. Masters, Bachelor Degree Graduates, Doctoral Graduates, without high school studies.

In the year 2004 the no. of employees with post high school diplomas and colleges represented 32.45 per total population and 32.6% in women’s case. These statistics are showing the efforts made by the American administration in the last 3 decades to sustain a continuous education for adults.
This analysis reveals that the fact that women in the US take part within all working fields and sometimes claim the majority percentages within activities of general interest or even representative areas (between 20-30%). However, within masculine specifically inclined working fields, women’s activity is noticeable only to the extent of 1-5%. Though, by analyzing the income factors (calculated in $ as an average weekly income for both sexes and per total working areas), there can be drawn less encouraging conclusions even for a society such as the US.

Thus in the year 1970 the average weekly income received by a woman from total no. of employees represented 75.52%, out of which:

· 74.19% for white women;

· 80.92% Hispanic;

· 84.92% Afro-American;

· In the year 1970 there were no statistic data for Asian women:

In 2004 the average weekly income received by women in comparison to men out of total US work market constituted 80.4%:

· white women were paid only 79.8% in comparison to men;

-     Hispanic 87.3%;
· Afro-American 88.8%;

· Asian, the least, 76.4%;

In regard to the level of education there can be also seen certain inequities:

· within the category of employees without high school studies, the difference between women’s average weekly income compared to men’s was estimated to be $ 67;

· the discrepancy between male and female employees with high school studies and baccalaureate diplomas constituted $ 102;

· Post-Bachelor degree graduates $ 56;

· Masters Degree graduates $ 47;

· Doctoral Degree graduates $ 210;

By analyzing the average weekly incomes within different fields of work there can be found discrepancies in men’s favor. Thus the most discouraging results 
 are to be found in the following working fields:

· Marketing (62.3%);

· Education (64.6%);

· Financial activities (67.7%);

· Executive manager (69.9%);

· Lawyers (73.4%);

· Clerks and Audit (74.5%);

· Operative manager (74.8%);

· Public Administration (76.4%);

· Computer Science (79.4%);
· Arts (82.5%);

· Medicine (83%);

· Agriculture (over 90%);

· Psychiatry (91.2%);

· Management (91.7%);

· Constructions (94.9%);

· Social Activists (95.7%);

However, there are activities wherein the women’s average incomes outnumber men’s:

· Female computer operators earn 100.9% in comparison to men;

· Female tax collectors (101.9%);

· Female receptionists (102%);

· Female postal service operators (110.6%);

Another analyzed indicator refers to the full-time employment. The analysis of statistics reveals that in 1970:
· the percentage of men hired with full-time contracts constituted 84.8%;

· while in women’s case 73.9%;

      In the year 2004:

· the same percentage applied in men’s case has decreased to 82.2%;

· while in women’s case it has increased to 74.3%
By analyzing the number of hours worked per week, the statistics reveal that:

· in 1970 men worked 41.7 hours a week while women only 34.1 hours;

· and in 2004 men worked also 41.7 hours while women 35.9 hours;

The percentage regarding the hiring of individuals with professional experience shows that:

· in 1970 the average for men and women was 67.5%;

· for men 84.3%;
· for women 52.7%;

· in 2004 the average for both sexes was still 67.7%;
· for men, the average has decreased to 74.2%;

· while for women it has increased to 61.7%, still remaining low:

The average contributions of the wives to family budgets were:

· 24.65% in 1970;

· 35.2% in 2003, which shows that women still can’t support themselves only through their own incomes;

The average percentage of women who earned more than their husbands consisted of:

· 17.8%  in 1970;

· 25.2% in 2003;
The average volume of multiple employments per person was:
· 5.2% in 1970;

· Out of which 7% for men;

· 2.2% for women;

· In 2004, the average volume of multiple employments per person has remained constant (5.2%);

· But in structure it has increased in women’s favor (5.6%);

· In comparison to men (4.9%);

Another significant indicator refers to the aspect of self-employment:

· in 1976 men represented 6.8%;

· while women 4.4% and 26.8% out of total self-employed population;

· in 2004 men’s percentage remained constant (6.9%)
· but women’s percentage has increased to 5.6% which constitutes a significantly bigger percentage (38.1%) out of total self-employed population;

The indicator concerning the level of poverty per person in the US in 2004 meaning existence below the accepted level of poverty has revealed the following aspects:

· 6.58% of total population lives under the level of poverty;

· Out of this percentage, 58.52% constitute white people;

· 21.24% Hispanics;

· 17.17% Afro-Americans;

· 3.07% Asians;

We may observe from these statistics that the multitude of the different social categories studied above as part of the total work market is relatively equal to the highest recorded value within Afro-Americans’ men category and the smallest one within Afro-Americans’ women category. The explanation must be connected to the way in which different social categories accept to work either through legal working permits or free agreements. Another observation refers to the smaller percentage of women accepted on the work market regardless of their ethnicity. The explanation for this may lie in the fact that they solely rely on their husbands’ salaries and therefore do not need to work and this allows them to raise their children. Another important conclusion draws attention upon the fact that the highest level of unemployment is noticeable in the case of Afro-American women.
2. A brief analysis of the situation concerning the equality of chances for both men and women worldwide as presented by various indicators:

According to the statistics of the year 2004 published by internationally
 renowned institutions specialized in the implementations of universal decisions regarding equality of chances, there can be noticed major discrepancies:
· within Northern Europe’s developed countries
 the Parliaments contain up to 38% female members;

·  Western Europe’s national Parliaments
 are consisted of 28.8% female members;
· While Eastern Europe’s ex-communist national Parliaments
 are consisted of only 11.02% female members;
· European Union institutions
 are consisted of 30.49% female members;
Based on the same data, the female member percentage within ministerial cabinets ranges between:

· 33.3% and 55.0% within Northern Europe’s developed countries;

· 16.3% and 26.7% within Western Europe’s developed countries;
· 6.7% and 13.3%  within ex-communist countries from Eastern Europe;
Also, the percentage of female members with local administration positions ranges between:

· 26.5%- 48.0% within Northern Europe’s developed countries;

· 16.5%- 23.3% within Western Europe’s developed countries;
· 22.0- 26.6% within the ex-communist countries from Eastern Europe;
Based on the same data, the percentage of females holding mayor positions ranges between:

· 8.2%- 42.0% within Northern Europe’s developed countries;

· 9.6%- 17.1% within Western Europe’s developed countries;

· 3.6%- 12.6% within the ex-communist countries from Eastern Europe;

The increase of female membership percentage within European Parliaments is maximized as a result of positive political discrimination:
· Thus since the beginning of the 1990’s, in Costa Rica and Argentina there have been adopted laws concerning the female rights to access political life;

· In Argentina, the percentage of women members in the Senate is 42% and 33% within the Deputies Chamber;
· Other countries such as India, Uganda, Philippines, and Rwanda have also adopted laws regarding female rights, however with no noticeable results;

· In 2006, in a highly religious oriented country such as Pakistan, after long debates there has been voted the law concerning equality of chances for both sexes. As a result, the women’s percentage in the Parliament has increased from 10% to 22%;

· Within the OECD
) countries, there has been finalized a study regarding the level of female education and female demand on the work market. The study has revealed that in 19 countries within the total of 30 countries which constitute OECD the number of women that own both Bachelor and Masters degrees has been doubled in the past two decades while in 21 OECD member-countries the number of women that own university level degree diplomas is equal or higher than men’s. Also, the number of women that activate in various research fields has increased with 10% during the past ten years;
However, there are numerous regions on the globe where women’s situation is much more inferior in comparison to men’s:
· Thus in South Asia and Sub-Saharan Africa, the rate of enfant mortality is higher in the case of girls up to 5 years old in comparison to boys’. This fact remains a constant preoccupation for the governments of those regions;

· After 1984, more than 40 countries have adopted national-level budget forms that could sustain the increasing costs for the development of the equality of chances for women;

· Australia has been the first country to ever adopt such a legislation;

· South Africa, Mexico as well as the European Union also proclaim laws as such;
· In India however, depending on their social background, 37% of the girls aged between 7 and 14 do not benefit from school education;

· In Lagos, girls that come from the tribe of the ‘Theungs’ are allowed to benefit from school education only for 2 years as opposed to the girls that are part of the bigger ‘Laotian’ tribe which are entitled to school education for 8 years;

· In Guatemala, 62% of the Hispanic girls graduate from high school while only 26% of the indigenous (non-Hispanic) girls graduate from high school;

· In Peru, 18% of the girls coming from rural regions graduate from middle school and 24% of the girls coming from the cities graduate from middle school;
It is noticeable that the persons that suffer from the lack of education are actually being affected by a double disadvantage as they belong to the feminine side and also because of the ethnic or religious group that they come from.
The international statistics reflect a rather sad reality; although within both international and national levels there are constant preoccupations in regard to the equality of chances between men and women there are still more than 30 million girls worldwide that suffer from severe lack of education. This situation is also aggravated by the fact that these countries which are competing among themselves for obtaining the best result in regard to the free access for school education are in reality confronted with bigger and much more dangerous issues such as the famine and HIV infections. 
3. Opportunities and threats for the equality of chances within the Euro-region Siret-Prut-Nistru.
The investment in human resources is essential for less performing countries in order for them to be able to ensure a necessary future uprising. The countries which obtain good results within this field are the ones who have abolished discriminatory laws which treated women in the same way as children without allowing them to express any juridical capacity whatsoever nor the possibility of manifesting themselves within any aspects of the social and economic life. 

· From this point of view, ex-communist countries such as Romania and Moldova Republic experienced a different situation. Following the year of 1947 there has been applied in these countries a program of Soviet model which encouraged non-discriminating education for children;

· For almost five decades there had been implemented a model of education which was consisted of free and mandatory schooling for 12 years for both boys and girls;

· This resulted in a great opportunity for the Euro-region Siret-Prut-Nistru for the people born in that area between the period 1950-1985 have beneficiated from equal education regardless of their sex, origins or ethnicity;
· There are fields which reveal excellent results for the people of the Euro-region Siret-Prut-Nistru;

· Thus in science specializations such as Mathematics, Physics, Biology, Chemistry, Enginery and Medicine and also in Humanistic fields such as Arts and Literature there have been noticed numerous proves of a well-rounded and outstanding education. In these cases the qualitative and quantitative differences that may appear between sexes are not the result of inequality of chances but the natural result of the creative and intellectual capacities of the individual;
· Nevertheless, after 1989 the education system in Romania and the Moldova Republic has become tributary to both macro-economical and political management errors which have prolonged above all limits the transition period from centralized economy to the free market economy;

· The consequences of this inefficient management have indirectly but significantly influenced the contribution of the population to the national progress. An important factor for this downward cultural direction may find its explanation in the fact that, after 1989, the teachers’ salaries have been decreased to such a minimum that consequently generated a general discouragement felt on the part of the majority of teachers thus concluding in the misapplication of a qualitative formative process;
· As a result, many youngsters coming from the Moldova Republic choose to further their high school, Bachelor, Masters or Doctoral studies at the schools and universities from Iasi, Bucharest or Moscow. An important part of them also consider continuing their studies in Western European countries, US, Australia and Canada. An ever-increasing number of very gifted and well-prepared Romanian youngsters also choose to develop and continue their studies in Western Europe, US, Australia and Canada; 
· From a different standpoint of view, the lack of perspectives on current work market has forced the young generation to migrate towards countries with a higher potential in accommodating their needs. In this context, both countries of Romania and Moldova Republic will experience a double loss; on one hand, they will be faced with the incapacity of recuperating the amounts spent in the education of the migrating citizens and on the other hand, the loss of extremely valuable human resources capable of revitalizing both the societies and national economies.
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